


















































































 
LETTER OF UNDERSTANDING 

 
BETWEEN 

 
LOW INCOME HOUSING INSTITUTE 

 
AND 

 
OFFICE AND PROFESSIONAL EMPLOYEES’ INTERNATIONAL UNION LOCAL NO. 8 

 
 

Low Income Housing Institute, hereinafter referred to as the “Employer” and Office and 
Professional Employees International Union Local No. 8, hereinafter referred to as the “Union” 
mutually agree to the following: 
    

ARTICLE 14 
 

SALARY SCHEDULE 
 
Section 14.1(a)  WAGE PAGE – EXHIBIT “A”.  Effective January 1, 2023, starting salaries shall 
be in the agreed upon range in Exhibit “A” attached. Starting salaries will be based upon 
experience, skill level, qualifications and job description, and will be consistent with the step 
system. Starting salaries shall be at the bottom of the range unless any employee can 
demonstrate achievement of one or more of the skill areas. In that case, the starting salary shall 
increase by the appropriate number of steps. Exhibit “A” will be increased six percent (6%) for 
2023.  
   
Section 14.1(b)  COLA.  Each employee currently working in a position noted in Exhibit “A” shall 
receive a six percent (6%) wage increase.  
 
Effective September 1, 2022, Section 12.1 Insurance Coverage, Section 12.3 Maintenance of 
Benefits and Section 14.1(b) COLA will be re-opened for the purpose of negotiations of 
insurance coverage and COLA increases for January 1, 2023. 
 
Effective September 1, 2023, Section 12.1 Insurance Coverage, Section 12.3 Maintenance of 
Benefits and Section 14.1(b) COLA will be re-opened for the purpose of negotiations of 
insurance coverage and COLA increases for January 1, 2024.  
 
If the October 2022 or 2023, Seattle/Bremerton CPI-U/All urban consumer differs from the 
agreed upon January 2022 and January 2023 COLA by two percent (2%), then either party may 
re-open Section 14.1(b) COLA for further negotiations.   
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EXHIBIT “A” 

SALARY SCHEDULE – 2023 
 

 Minimum Hourly Top of Steps Hourly 

ADMINISTRATION 

AP Administrator $23.98 $32.96 

Payroll Administrator $26.97 $35.66 

Accountant I $26.74 $30.37 

Senior Accountant (Accountant II) $29.25 $39.97 

Administrative Assistant $19.92 $23.90 

Office Assistant/Receptionist $19.41 $20.90 

Technology Coordinator $23.20 $29.18 

Program Assistant I.T. $19.41 $19.95 

PROPERTY MANAGEMENT 

On-Site Staff $19.41 $19.95 

On-Site Manager $19.41 $19.88 

On-Site Maintenance $19.41 $21.26 

Maintenance Worker $19.93 $21.83 

Maintenance Technician $20.72 $27.50 

Live-In Building Assistant $19.41 $19.93 

Housing Assistant $19.92 $23.90 

Housing Program Coordinator $23.20 $29.18 

Resident Manager $20.61 $26.24 

House Manager $19.41 $19.93 

House Advisor $19.41 $19.95 

Resident Facilitator $19.90 $23.90 

Assistant Janitor/Trash Collector $19.41 $19.95 

Janitor/ Program Assistant  $19.41 $20.51 

Front Desk Resident Assistant $19.41 $20.51 

Frye HUD Specialist  $22.48 $27.69 
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 Minimum Hourly Top of Steps Hourly 

Security Worker $19.41 $19.95 

HOUSING DEVELOPMENT 

Housing Development Associate  $23.90 $29.30 

Housing Developer $29.85 $36.18 

Senior Housing Developer $35.85 $44.88 

ADVOCACY 

Fund Associate  $21.71 $26.24 

Fund Developer $22.80 $28.95 

Resident Services Assistant $19.89 $23.90 

Case Manager/Resource Coordinator $21.94 $27.41 

Clinical Case Manager $23.98 $29.16 

Resource & Education Coordinator $25.71 $32.85 

Resource & Community Coordinator $20.56 $24.67 

Supportive Housing Coordinator $25.71 $29.56 

Volunteer Programs Coordinator $21.94 $27.41 

URS Team Member $20.25 $26.24 

URS Team Leader $21.89 $27.88 

THV/SHELTER PROGRAMS 

Site Coordinator $19.41 $19.95 

Site Coordinator II $20.24 $23.42 

Village Organizer/Shelter Organizer $20.25 $26.20 

THV Volunteer Programs Coordinator $21.94 $27.41 

 
 
 
 
 












