










































































LETTER OF UNDERSTANDING 

Between 

BEHAVIORAL HEALTH RESOURCES 

And 

OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL NO. 8 
 
 

Effective April 1, 2022, Office and Professional Employees International Union Local No. 8, 
hereinafter referred to as the “Union,” and Behavioral Health Resources, hereinafter referred to 
as the “Employer,” mutually agree to the following enhancement to our current Collective 
Bargaining Agreement effective December 1, 2021, through November 30, 2024. 
 
All bargaining unit employees employed at the time of execution shall receive a retention bonus 
in the amount of two thousand dollars ($2,000). 
 
This Letter of Understanding does not alter any portion of the current Behavioral Health 
Resources Agreement between the Employer and the Union. 

 
 

EXECUTED in Olympia, Washington this     day of December 2022. 
 
OFFICE AND PROFESSIONAL EMPLOYEES  BEHAVIORAL HEALTH RESOURCES 
INTERNATIONAL UNION LOCAL 8, AFL-CIO 
 
 
 
By        By         
     Tara Powell           Ian Harrel 
     Union Representative          Chief Operating Officer   
   
 
 
 
 
p:contract/LOU/la/BHR LOU re bonus 12.2022.doc 

liuna#242/afl-cio 

 
 

14th



LETTER OF UNDERSTANDING 

Between 

BEHAVIORAL HEALTH RESOURCES 

And 

OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL NO. 8 

 
 

Office and Professional Employees International Union Local No. 8, hereinafter referred to as 
the “Union,” and Behavioral Health Resources, hereinafter referred to as the “Employer,” 
mutually agree to the following enhancement to our current Collective Bargaining Agreement 
effective December 1, 2021, through November 30, 2024. 
 
All bargaining unit employees employed at the time of execution shall receive: 
 

•  An across-the-board increase of 3.5% per hour effective December 1, 2022. 
 

• A $1,700 bonus paid out on the paycheck following ratification. (provided the person has 
not received a new-hire bonus in the past three (3) months, has not given notice, and is 
employed on the 23rd of the month the bonus is given)  
 

• A $1,700 bonus paid out on the July 31st paycheck of 2023. (provided the person has not 
received a new-hire bonus in the past three (3) months, has not given notice, and is 
employed on the 23rd of the month the bonus is given)  

 
This Letter of Understanding does not alter any portion of the current Behavioral Health 
Resources Agreement between the Employer and the Union. 

 
 

EXECUTED in Olympia, Washington this     day of April 2023. 
 
 
OFFICE AND PROFESSIONAL EMPLOYEES  BEHAVIORAL HEALTH RESOURCES 
INTERNATIONAL UNION LOCAL 8, AFL-CIO 
 
 
 
By        By       
     Tara Powell                Ian Harrel 
     Union Representative               Chief Operation Officer 
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LETTER OF UNDERSTANDING 

Between 

BEHAVIORAL HEALTH RESOURCES 

And 

OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL NO. 8 
 

 
Office and Professional Employees International Union Local No. 8, hereinafter referred to as 
the “Union,” and Behavioral Health Resources, hereinafter referred to as the “Employer,” 
mutually agree to the following enhancement to our current Collective Bargaining Agreement 
("CBA") effective December 1, 2021, through November 30, 2024. 

 
All bargaining unit employees employed at the time of execution shall receive: 

• An increase of $0.50 per hour effective January 1, 2024.  This will be applied first, to 
existing 2023 wages. 

• Additionally, an across-the-board increase of 13% effective January 1, 2024.  This will be 
applied second. 

 
This Letter of Understanding fully satisfies the 2024 wage reopener clause (Section 24.6(e)) 
and the “me too” reopener clause (Section 30.3) of the parties’ current CBA.  This Letter of 
Understanding does not alter any other portion of the current CBA between the Employer and 
the Union. 

 
 
EXECUTED in Olympia, Washington this 8th day of January 2024. 

 
 
OFFICE AND PROFESSIONAL EMPLOYEES BEHAVIORAL HEALTH RESOURCES 
INTERNATIONAL UNION LOCAL 8, AFL-CIO 

 
 
 

By   By      
Tara Powell   Ian Harrel 
Union Representative Chief Operation Officer 
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