










































































LETTER OF UNDERSTANDING 

Between 

OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL #8 

And 

CDM CAREGIVING SERVICES 
 
 
CDM Caregiving Services, hereinafter referred to as the “Employer”, and Office and 
Professional Employees International Union Local #8, hereinafter referred to as the 
“Union”, mutually agree to the following changes to their Collective Bargaining 
Agreement dated July 1, 2021 through June 30, 2023. 
 
Add the following language to Section 15.1: 
 
Professional Credit: 
All newly hired employees shall be placed on the wage schedule according to the 
employee’s cumulative career hours (CCH). Cumulative career hours (CCH) are the 
total verifiable hours worked by an employee within the in-home care industry. If an 
employee transfers to CDM from a different employer, the employee’s CCH must be 
verifiable by pay records, as determined by the Employer, to be valid.  
 
Current employees as of the date of this agreement (September 21, 2022) shall have 
the opportunity at their next anniversary date to be credited with hours of previous paid, 
verifiable professional in-home personal care for a different previous employer to be 
added to their “years of service” at a rate of 2000 actual paid work equaling one year, 
and to be placed at the appropriate step on the wage schedule at that time. 
 
Each subsequent year, current employees can provide updated hours worked at other 
in-home care employers at their anniversary date to Employer and be placed at the 
appropriate step on the wage schedule at a rate of 2000 actual paid work hours 
equaling one year. 
 
Modify Appendix A as follows: 
 

APPENDIX “A” 
 

WAGE RATES 
 

Effective July 1, 20221, employees will receive wages as outlined in the wage schedule 
listed below.  Employees advance a step on his/her anniversary date.  Only employees 
actively on the payroll on the date of execution of the Collective Bargaining Agreement 
will receive the wage increase retroactive to July 1, 20221. 
 
 
 
 



Step Time 

Current 
Effective 

Proposed 
Effective 

Proposed 
Effective 

7/1/2022 7/1/2022 1/1/2023 

Start 0 – 12 months 16.91 $17.70  $17.84  

Step 1 13 – 24 months 17.01 $17.80  $17.94  

Step 2 25 – 36 months 17.11 $17.90  $18.04  

Step 3 37 – 48 months 17.26 $18.00  $18.14  

Step 4 49 – 60 months 17.41 $18.10  $18.24  

Step 5 61 – 72 months 17.56 $18.25  $18.39  

Step 6 73 – 84 months 17.81 $18.50  $18.64  

Step 7 85 – 96 months 17.91 $18.60  $18.74  

Step 8 97 – 108 months 18.01 $18.70  $18.84  

Step 9 109 – 120 months 18.26 $18.90  $19.04  

Step 10 121 – 132 months 18.76 $19.40  $19.54  

Step 11 133 + months 19.51 $20.15  $20.29  

BT/CE   16.91 $17.70  $17.84  

 
  

EXECUTED this  21st day of September 2022. 
 
OFFICE AND PROFESSIONAL        CDM CAREGIVING SERVICES 
EMPLOYEES INTERNATIONAL  
UNION LOCAL NO. 8, AFL-CIO 
 
 
By ______________________________       By ____________________________ 
     Tara Powell          Eric Erickson 
     Union Representative         Executive Director 
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